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Working at Together St Paul’s 

Nursery • School • Youth & Community • Children & Families • City 
Farm 

 

"Everyone is someone." 

Our founding belief — and the heart of everything we do. 

Together St Paul’s is a thriving community organisation based in Balsall Heath, 
Birmingham. 

We run a specialist school, nursery, family hub, city farm and youth and community 
programmes — supporting 

over 40,000 attendances every year and welcoming thousands more through our doors. 

 

We are looking for people who share our values and want to make a real difference. 
Whether you are 

joining our school, nursery, family services or youth and community teams, you will be 
part of something special. 
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1. Welcome from Our CEO 

 

Manjit Dehal, Chief Executive Officer 

Thank you for your interest in joining Together St Paul’s. We are an organisation built on a 
simple, powerful belief: that everyone is someone. For over 46 years, that belief has driven 
everything we do — and it drives the way we work with every member of our team. 

 

We are not a conventional employer. We are a community. Our nursery, school, family hub, city 
farm and youth and community services are all part of one connected organisation, rooted in 
Balsall Heath and committed to the people who live here. In 2025/26 alone, we recorded over 
40,000 attendances across our services, welcomed more than 11,000 visitors to our City Farm, 
achieved 100% parent recommendation for our Nursery, were named a winner in Locality's 
national Transforming Lives Awards, and secured a grant from the Garfield Weston Foundation 
— recognition that continues to open doors for our community. 

 

Our staff are our greatest asset. We invest in you, support you, and ask you to bring your whole 
self to work. We want people who are driven by purpose, motivated by making a difference, and 
who believe — as we do — that sustainable change happens when we work alongside people, 
not just for them. 

 

If that sounds like you, we would love to hear from you. 

 

Patrick Wing MBE JP, Chair of Trustees 

On behalf of the Board of Trustees, I extend a very warm welcome. Together St Paul’s is guided 
by the founding vision of Dr Dick Atkinson and Dr Anita Halliday, whose belief that every person 
has inherent worth and untapped potential remains our DNA. Staff satisfaction now stands at 
97%, a 6.6% increase on last year, as we continue to build a culture of compassion, respect and 
inclusion. This has been a landmark year for recognition too — following our Locality 
Transforming Lives Award win, we are now proud to be Garfield Weston Foundation grant 
winners as well. Our governance is strong, our mission is clear, and our future is exciting. We 
hope you will be part of it. 
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2. Who We Are — Our History & Mission 

 

Over 46 Years in Balsall Heath 

Together St Paul’s was founded in the early 1970s and formally established in 1979. It grew 
from a shared commitment to creating opportunities for the people of Balsall Heath — beginning 
with a nursery, adventure playground and an independent specialist school. Over four decades, 
we have evolved into one of the most diverse and impactful community organisations in 
Birmingham. 

 

Our Founders 

The roots of Together St Paul’s stretch back to the pioneering vision of Dr Dick Atkinson and Dr 
Anita Halliday. They understood something profound: that every person has inherent worth and 
untapped potential. They believed that with the right support, encouragement, and opportunities, 
individuals and families can overcome barriers and build brighter futures. That fundamental 
belief is the DNA of our organisation — a legacy guiding our work across early years, education, 
youth services and community development. 

 

Today 

We are now known as Together St Paul’s — a name that reflects our collaborative spirit. In 2025 
we launched our Strategic Plan 2024–27, launched the Birmingham Forward Steps model, and 
secured significant progress on our Family Hubs initiative. In 2025/26 we were also proud to be 
named winners in Locality's national Transforming Lives Awards and to secure a Garfield 
Weston Foundation grant — recognition of the strength, resilience and impact of the work we do 
across Balsall Heath. Our five service areas work as one: 

 

Education & Early Years Community & Family Services 

• Specialist School (SEMH, ages 11–19) 

• Nursery (early years, 0–5) 

• City Farm (education & wellbeing) 

• Family Hub (children & families, 0–19) 

• Community Programmes (youth, wellbeing, 
activities) 

• NEST After School Childcare and holiday 
clubs 
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3. Our Values 

 

Our core values are not words on a wall. They are the principles that shape every decision, 
every interaction, and every service we deliver. Compassion, respect, inclusion, integrity and 
accountability are lived every day across our teams. 

 

C 
Compassion 
We care genuinely — for the people we serve and the people we work alongside. 

 

R 

Respect 
We treat everyone with dignity. We listen, we value difference, and we honour each 
person’s story. 

 

I Inclusion 
We believe everyone deserves a place and a voice. We actively work to remove barriers. 

 

I Integrity 
We do what we say. We are honest, transparent and accountable in all that we do. 

 

A 

Accountability 
We take ownership of our work, learn from our mistakes, and hold ourselves to a high 
standard. 

 

"Sustainable community change happens when we work alongside people, not for 
them." 

 

This principle shapes how we work with the community — and how we work with each 
other. 
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4. What We Do — Our Services 

 

🏫 St Paul’s School 

Our independent specialist school serves up to 55 pupils aged 11–19 with Social, Emotional and 
Mental Health (SEMH) needs. All pupils have an Education, Health and Care Plan (EHCP), and 
places are commissioned by Local Authorities from across the Midlands. In 2024, Ofsted 
described a school where “everybody cares deeply for all pupils to be safe, happy and 
successful” and where staff have “a tangible moral purpose.” 

 

🌱 St Paul’s Nursery 

Our nursery provides high-quality early years education for children aged 0–5. We achieved 
100% school readiness in 2024/25, and our approach is rooted in nurture, play and strong 
partnerships with families. We offer funded hours and welcome families from across Balsall 
Heath and the surrounding area. 

 

🐄 Balsall Heath City Farm 

Our city farm is a unique community resource in the heart of Birmingham, welcoming over 
11,000 visitors in 2025/26. The farm offers education programmes, therapeutic animal 
interactions, and a green space for people of all ages to connect with nature. 

 

👨‍👩‍👧    Family Hub & Children’s Centre (0–19) 

We provide a comprehensive range of family support services — including early years support, 
parenting programmes, breastfeeding support, and help during the critical first 1,001 days. Our 
Family Hub serves Balsall Heath and Hall Green, working in partnership with Birmingham City 
Council. 

 

🌟 Community Programmes 

Our community offer includes after-school childcare (The NEST), holiday playschemes, 
wellbeing activities for adults, youth provision, and venue hire. These programmes are designed 
to bring people together, reduce isolation, and build a stronger, more connected community. 
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5. Balsall Heath — Our Community 

 

Balsall Heath is one of Birmingham’s most vibrant and diverse inner-city neighbourhoods, 
located just 1.5 miles south of the city centre. It is a place of energy and resilience — a 
community that has transformed itself over recent decades and continues to evolve. 

 

Community & Culture Location & Lifestyle 

• Wonderfully diverse, multicultural 
community 

• Strong local identity and civic pride 

• Active community organisations and 
networks 

• Close-knit residential neighbourhoods 

• Birmingham city centre just minutes away 

• Excellent transport links (bus and rail) 

• Close to Cannon Hill Park and the Midlands 
Arts Centre 

• Growing food, arts and culture scene 

• Moseley village and Kings Heath nearby 

• Affordable housing compared to city centre 

 

Birmingham itself is one of the UK’s most exciting cities — the youngest major city in Europe, 
with outstanding cultural venues, restaurants, green spaces and transport connections. Our staff 
benefit from working in a city that is always growing, always changing, and always welcoming. 
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6. Why Work With Us — Staff Benefits 

 

We want our staff to feel valued, supported and able to do their best work. Here is what we offer: 

 

Your Wellbeing 

• Employee Assistance Programme (EAP) — free, confidential support for you and your 
family 

• Birmingham Hospital Saturday Fund (BHSF) health cash plan 

• Regular professional supervision across all teams 

• Free hot drinks every working day 

 

Your Development 

• Access to continuing professional development (CPD) 

• A learning culture that encourages growth at every level 

• Opportunities to work across multiple service areas 

• Clear pathways for progression within the Trust 

 

Work & Life 

• On-site childcare (subject to availability) 

• Employee discount scheme 

• A supportive, inclusive workplace culture 

• Generous annual leave entitlement in line with sector norms 

• Pension scheme 

 

Something Extra 

• Access to our City Farm — a genuinely unique workplace perk! 

• Be part of a nationally recognised, award-winning organisation — Locality Transforming 
Lives Award and Garfield Weston Foundation grant winners 

• Work alongside passionate, dedicated colleagues who care 

• Make a measurable difference to the lives of real people in your community 
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7. Our Commitment to You 

 

Equality, Diversity & Inclusion 

Together St Paul’s is committed to creating a diverse and inclusive workforce that reflects the 
communities we serve. We welcome applications from all backgrounds, regardless of age, 
disability, gender, race, religion, sexual orientation or any other protected characteristic. We are 
a Disability Confident employer. 

 

Safeguarding 

We are committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults. All posts are subject to an enhanced DBS check, and some roles will require 
additional checks. Safeguarding is everyone’s responsibility at Together St Paul’s. 

 

Your Development & Supervision 

Every member of our team receives regular supervision, annual appraisal and access to 
relevant professional development. We believe that investing in our people is investing in the 
communities we serve. 

 

A Culture Built on Trust 

Staff satisfaction at Together St Paul’s has risen across every metric. We work hard to build a 
workplace where people feel heard, respected and empowered. We know that when staff thrive, 
the people we support thrive too. 

 

Winner — National Locality Transforming Lives Award 2025 

Ofsted: ‘Good’ school (2024) | Ofsted-registered Nursery 

Charity Commission registered | Strong governance & financial position 

Strategic Plan 2024–27 | Birmingham Forward Steps partner | Family Hubs programme 
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8. How to Apply 

 

We are delighted that you are considering a career with Together St Paul’s. To apply for any of 
our vacancies: 

 

• Visit our Careers page: www.stpaulstrust.org.uk/careers 

• Download the application form and job description for the specific role 

• Complete the application form in full — CVs alone are not accepted 

• Return your completed application to HR@stpaulstrust.org.uk 

 

Contact Us 

If you have any questions about a vacancy or would like an informal conversation before 
applying, please contact our HR team: 

 

Email:       HR@stpaulstrust.org.uk 

Telephone:   0121 464 4376 

Website:     www.stpaulstrust.org.uk 

Address:     St Paul’s, Hertford Street, Balsall Heath, Birmingham, B12 8NJ 

 

Visiting Us 

We actively encourage candidates to visit us before applying. There is nothing quite like 
experiencing Together St Paul’s in person — walking through our school, nursery, farm or 
community spaces gives a real sense of who we are and what we stand for. Please contact us 
to arrange a visit. 

 

We look forward to hearing from you. 

Together St Paul’s — transforming lives and helping build communities. 


